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HEALTH, SAFETY AND WELFARE POLICY 
 

Grant Westfield Ltd is committed to providing a working environment that exceeds the 
statutory provisions enshrined in the Health and Safety at Work Act 1974, and its associated 

Regulations relating to Health, Safety and Welfare.  
 

Grant Westfield is the leading UK supplier of water-proof wall, ceiling and floor panels. We 
are passionate about service, quality, detail and delivery in all aspects of our business. 
 

We believe that good safety performance goes hand in hand with high productivity and 
quality standards, making Grant Westfield commercially successful. Investment in competent 

management of health and safety is an essential element within our overall business plan. 
That is why we shall continuously improve on our Health & Safety performance through 
investing in:  

a) Providing and maintaining machinery, equipment etc. and systems of work that are safe 
and without risk to health. 

b) Arranging safe and healthy systems of use, handling, storage and transport of machinery, 
equipment or appliances and solid, liquid or gaseous natural or artificial substances. 

c) Providing whatever information, instruction, training and supervision is necessary to 

ensure health and safety at work. 
d) Maintaining any workplace under our control in a safe and healthy condition and providing 

and maintaining means of access to and from the workplace that are safe and without 
risk to health. 

e) Providing and maintaining working environments which are safe, without risk to health 

and have adequate facilities and arrangements for the welfare of employees whilst at 
work. 

 
Doing so allows us to deliver our quality products and services efficiently and safely, giving 
our customers the reassurance they deserve in selecting Grant Westfield as their first choice 

supplier of water-proof wall, ceiling and floor panels for kitchens, wet-rooms and bathrooms. 
 

The Managing Director has overall responsibility for Health, Safety and Welfare within the 
company. Management and Supervisory Staff have the responsibility for implementing this 
policy throughout the company and must ensure that Health and Safety considerations are 

never compromised in planning and day to day activities. All employees, subcontractors and 
others associated with our business have a duty to carry out our activities in such a way that 

nobody affected by our work is exposed to risk to their health and safety, so far as is 
reasonably practicable.  Effective control of health and safety is achieved through cooperative 
effort at all levels in the organisation. Together we are committed to preventing work-related 

injury and ill health for all workers and to provide safe and healthy workplaces. 
 

All reasonably practical measures shall be taken to avoid risk to employees and others who 
may be affected by the operations of the Company. We will not work in an unsafe manner, 

but come together to determine safe systems of work to allow us to excel in our activities. 
 
This policy will be reviewed annually and revised as required when new or changed legislation 

occurs, or should there be a change in the company’s activities. 

Signed:  Date: 19 April 2019 

 Sarah Law – Managing Director   
 


